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HOURS OF WORK 

What do these 151.67 hours mean on my monthly payslip? 
 

You work full-time, i.e. 35 hours a week, and yet your monthly payslip shows 151.67 hours 
worked... 

which does not correspond to your actual working hours! 

So where does this number of hours come from? 

 
 

Overview “What does 151.67 hours of work mean?” 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Why doesn't my pay slip 
show my actual number 

of hours worked? 

Content  
Quantity and number 

Using a calculator 

Target group (incl. necessary prior skills and 
competences) 

Full-time employees 

Already know how to use a calendar 

 

Outcomes and results 

Calculating your working hours 
Understanding monthly pay 

Context 
Work-related 

Cognitive processes 
Processing information 

Reasoning 

Dispositions 
Self-confidence 

Motivation 
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Main information 

Content 
 

Basic arithmetic operations 
 

Target group Priority is given to full-time employees, but this activity 
can also be aimed at part-time employees or jobseekers. 

Learning intention Numeracy for professional issues 

Duration 1 lesson 

Material and resources Pay slips for different months, those of employees 
undergoing training or prepared by the trainer 

Group size 5 to 12 learners 

Problem statement The payslip is an essential document, but not an easy 
one to read and understand. 
As well as identifying the various lines that make up the 
payslip, it is essential to identify the number of hours 
worked. In most cases, however, salaries are paid on a 
monthly basis, so the number of hours shown does not 
correspond to the hours actually worked over the 
period. This is often a source of misunderstanding and 
even conflict. So it's important to understand the 
principle of monthly pay. 

Working questions - What information is shown on my payslip? 
- What does and doesn't change each month? 
- Where do the 151.67 hours come from? 

Learning outcomes and results - Calculating your working hours: weekly, monthly, 
annually 

- Understanding monthly payments 

Reference to National 
Qualification Frame 

Optional (country’s decision)  
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Working plan  

Time  
(lessons) 

Description of content/activities Material Methodical and 
didactic 

information1 

35’ 

The trainer presents the payslips, and 
asks the question: what doesn't 
change from one month to the next? 
Depending on the audience and their 
reading skills, they draw special 
attention to certain points, or leave 
the learners to find out. 
 
In addition to the statutory 
information (identification of the 
company, the employee, the 
workstation, the classification, etc.), it 
leads learners to point out two 
elements: the number of hours 
worked and the monthly salary. 

Pay slips for the same 
employee but from 

different months 
If possible, those of 

the employees 
undergoing training, 

otherwise models 
prepared by the 

trainer (see appendix 
1) 

Questioning 
Discussing 

25’ 

In pairs, the learners count the number 
of days worked per month, based on 5 
days per week, and enter this number in 
the table in Appendix 2. 

They then calculate the corresponding 
working time, based on 7 hours a day, 
and enter it in the table below. 
 
The results are then compared in 
groups: the conclusion is clear: you 
don't work the same number of hours 
every month, and never 151.67 hours! 
 
The trainer explains that this is a 
choice, to allow the employee to 
receive the same salary every month, 
to make it simpler for both the 
employee and the employer. 
But how do we arrive at these famous 
151.67 hours? 

Calendars 2024 
 

Appendix 2 
 

Calculators if 
necessary to facilitate 

calculations 
Collaborative 

learning 
 
 
 
 
 
 
 

Explicit teaching 

 

1 for description and explanation of kinds of tasks, HITS and other background information please 
consult the teacher’s/user’s guide 
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25’ 

In small groups, the learners work out 
how to calculate monthly working 
hours, based on known data: 7 hours a 
day or 35 hours a week. 
The teacher accompanies them in this 
exploration phase, but without giving 
the solution, only to encourage 
reflection (for example: "how many 
weeks are there in a year?"). 
When some find a solution, the trainer 
asks them to also identify a verification 
method. 

Calculators if necessary 
to facilitate calculations 

Collaborative 
learning 

20’ 

Back in the large group, the sub-groups 
propose their method of solving the 
problem and any solution they have 
found. 
 
The trainer summarises: 

- The correct method is to calculate 
the annual working time and then 
divide it by 12. 

- 35 hours per week for 52 weeks = 
1820 hours per year 
or 
7 hours a day for 260 days = 1820 
hours a year 

- 1820 hours divided by 12 = 151.67 
hours 

 

Discussing 

 

Explicit teaching 

20’ 

Systematisation 
 
Individually, the learners carry out the 
calculations proposed in Appendix 3. 

Appendix 3 
 

Calculators if 
necessary to facilitate 

calculations 

Individual 

 

Possible extension: if learners know 
their hourly pay, they can calculate their 
annual pay and monthly pay. 
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Appendix 1 
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Appendix 2 

 

 

 

MOIS Nombre de jours travaillés Nombre d’heures de travail 
JANVIER   
FEVRIER   
MARS   
AVRIL   
MAI   
JUIN   

JUILLET   
AOUT   

SEPTEMBRE   
OCTOBRE   

NOVEMBRE   
DECEMBRE   
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Appendix 3 

 

 

 Durée du travail d’un salarié = 20 heures par semaine.  
Calculez la durée mensualisée du travail 

 

 

 Durée du travail d’un salarié = 30 heures par semaine.  

Calculez la durée mensualisée du travail. 

 

 

 Mme Edith TURPIL travaille à ARKEMA du lundi au vendredi de 7h30 à 9h45. 

Elle travaille aussi à Sanofi Pasteur du lundi au vendredi, sauf le mercredi, de 15h15 à 17h00 

et le samedi de 7h00 à 8h00. 

Calculez son temps de travail hebdomadaire, et son temps de travail mensualisé. 

 



 
 

 

This material was produced in the Erasmusplus project Numeracy in Practice, 
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partners in 11 countries worked together in designing, evaluating and improving 

the materials. All materials can be found on the website (www.cenf.eu).  
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